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ABSTBACT 

The goal of the Research and Development Project in 
Career Education was to expand, synthesize, and evaluate a school 
based K-Adult career education program in a rural school system. 
Components designed to meet project objectives vere: elementary 
school component (assembly of materials, development of curriculum 
packages, providing occupational awareness activities, development of 
a teacher orientation program for career education) ; exploration 
experiences component (search exploratory materials, identify and 
implement supplementary exploratory programs, provide teacher 
inservice) ; cooperative education component (provide part-time jobs 
related to student preparation, placing dropout-prone students on 
career related jobs, craftsmen sponsored trainees, awarding formal 
school credit) ; intensive job training component (occupational 
clusters for rural schools, technical community college, "in-hcuse" 
multi-sensory model based on job proficiency, marketable skills) ; and 
guidance and counseling component (counselor inservice training, 
systemized approach to counseling, criteria development in terms of 
behavioral objectives; placement procedures; canvass of potential 
employers) • A third-party evaluation of the project is included, as 
are conclusions and recommendations for the future* (Author/SC) 
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^- T I.MB PERIOD C0VER!;D BY Tim R}^^^ORT ! 01/15/72 to 

b . GO ALS /iITD OPJ^CTI ^^ ^^^ 0^ THF PROJECT : 

The conponents of the Milford Public Schools career education 
model consists of the following: 

1. Structure the oIf:nentary school curriculum., wades 

around the theme of career or)portunitios and rGouirements 
in the world of work. 



2. Provide all students, F^rfucles T-P^ with hands*-on occupational 
exploration learninfi; oxperiencer, . 

3* Expand the cooperative education program, grades 3 1-12, so 
it will place on jobs all in-school students who dosiro 
wor?. and follow ur> and assii^t all dropouts with Job placements. 

U. develop a continuous pror^cr'ss multi-sensory instructional 
model for students, r^rJ^'-T'^s 10-Adult, which will produce 
marketable entry-lovol job skills, or retrain and/or uT)f;rado 
job skills. 

5. ''Develop, comprehensive occumtional .f^uidance? counsolinr: and 
placement service, r>rat''c ^-Adult, for all "in-and-out-of 
school' citizens of tho communitv. 

^. Carry on a continxicuj^ Inservico education pro^r^rt for school 
staff and people of the ccmunity to increase thoir und^r- 
sta^nding and upgrade their skills T-dth the career education 
concept. 



c . PROCEDURES F0LL0t>CT ! 

St'i.p 1; Identification of caroer education products from other 
local scliools throughout the United States. 

The project diroctr^r used these materials as a part 
of the insorvico program for the summer j, 1972. - 

Stop P.: Idontificatlon of coimunitv resotirces vrhich could be 
utilized by the clapsroon teacher in developin/> 
instructional n^aterials for the K-12 students. 

The K-l? professional staff interviewed approxinatcl?/" 
60 businesses in the communitv of Milford, ""Tobraska. 



Step 3t 



Development of an ".i,rht'^'' (80) hour inservicc- 'or'^fcram 
for the K-IP, pro<'o^^si^'nal staff. 



Step k: Intensify public relations prof?;ram within thG conmunity 
and throughout the state of Ilehraska, 

Public relatir-ns; ^ras a continuous task throup:hout the 
duration of the lO-r/^nth project. 

Step 5: Development, of a conorehensive K-^, /i^uidance and. 

counselinc^ -pro/^r^j^. for the school year., 1072--73. 

Step 6: r^cvelopnont of a pre-test evaluation of the Milford 
12 educational nron:raTn and four (U) other control 
schools of similar size. (See Volume II of II for pre- 
test and TO'ist-test results.) 

Ster) ?• Development and iriplementation of the Milfcrrl Informa- 
tion Center (mJC) ?it the Milford ^blic Kir;h School, 

The office ^^s created for the "ourpose of providinf? 
various t;"pos of information for students and parents 
in the community. 

Step fi- Implementation rf instructional units into the rer^ular 
classroom during t^.c 1072-73 school year. 

Step 9* Contractinf^ vith the Research Coordinating TJnio (RCU) 
at the Universitv r.f nobrash? to serve as the third 
party ovaluator of the iB-m'^nth pr'^Ject* 

Personnel from the Tr:''.ucational Service Unit and 
Elton Mondenhall of the ECU served on the evaluati'^n 
team and met on o quarter Iv basis. 

Step 10 Development of individual izc.d, inservice "orcgran for the 
K-12 st'*'ff for tht* prj:*T)ose '^f revising the in^trnctiona,l 
units which were implemented during the sch'^'^1 '^''oar., 
1972-73. (summer, 197?). 



RESULTS, ACC O^IPLIST U gNTS : 

The folloving tasks are a list of results and accomDlishnonts 
for the duration of the l8-nonth project: 

1. Development of a Cominunity .Resource Book which has been 
used by thfv K-12 teaching .«taff to identify peopl-- in the 
community which has enhanced the students knowled.^e of the 
diff^^rent types --^f work r-^les in the community of -Tilford, 



T]:c;ro has boon r.n incronse of 10'^ In the nuriber of l.e.^.rninc: 
activities ^rhic^. wore community based or outsicio tho r^rWl^i^ 
classV'^'-'n, This hnr» Drovidod the students an opportunity to 
rvpl'^r-j r^.nrl t^^dn knovled-^ie of the ^coplo in nanv different 
roles. This kir.r^. of 'hands-on'' experience crnnot be 
provided in the rc^tular clas^roorr.. 

A conprohensivn evaluation the Milford Public r^cho^^l f^vstem 
vith four (^0 "^ther schools of slnilar slr^e h?.s validated the 
needs and r^cc^nplishnontr, of doveloT)inr^ the conCi^pt -^f Cr-rcor 
Education in the ^'ilfrrd "^.iblic School District ff^ as veil as 
in other cchoolr, trirouA^h'-ut the state of Ilebraska. (T^efer to 
Volur^e III of III f.^r pro and post test rosultr?.) 

Fifth grade students in t^:o Milford Public School district 
increased their ^varc^nens lOOf: of different T-rork roles p. a 
compiled from t^.e insitruneiit entitled ' List of Jr^.bs Y'^u Know 
iT^omething About.'' (Refer to Vnluno III of III, pp. 33-3^0- 

?>3.velopnent of Occupatl'^-nal Xnformtion Directory for vnci by 
studr^nts, •Darontrsj and tcuachers. There have been over 250 
roqu.'!?sts for occuTjation^.l irforn?.tion fron studonts, -r^'^.rents, 
ar.d teachers in ^-hu school district. 

Developncnt of a nheckor--'^aininr Course for lOth, 11th, and 

Irlth Orad'-j Students, n-o 3tudents had the otjportunitv to 

learn how to operate fivr- (5) different t^rpes of cash registers. 

.Development vi" r nirii-c^urse program entitled* "T^xplrration 
Throurrh Technology f-r l^'^th, 11th, and l?th ^traders at 
Nebraska TeG>^nical C^llo'ro in Milford, Nebraska. (Refer to 
Report fll* ^ ExTloratior. T^-Tow^h Tochnolog:/" for ^^rogrc.n Plan 
and fJtudont Response'*.) Voli-jrie IX of III Volumes. 

The K-l? t:,achinr: staff dcvol'^pod lR8 instructional units 
(El^i-ricntarv— -67 an' >"oC'"»'v.lr.r'"' — 121) which h?-vo been revised 
r^v devel'^pcd durinf^ the lO'-nonth pro^ject. 

The : fast er Teach>,r publish5n.q companv of Manhattan, Kansas, 
vrill publish the K- i?. instructional units developed by the 
^!ilf::rd Professional r^taff on a cost recovery basis, '^ astcr 
Teacher has a subscription of 3,000,000 in the United States 
and 1*-' foreir.n c<^untries. 

;.ll of the K-12 instruction*^! units T7i.ll be forwnjrded to the 
Nebraska State Dep'.rtn.-:r.t nf Education to be stenciled'] and 
di^r,o-iinatod to other Nebraska tJiachers. 



1.1. ^our (10 ni-nhors of t\c. clencmtnr'"' toachinfl; ' nff (^^ino*^'' 
Winacnan, ^^hn.ron Cohh, *^arv y^insov, and Joan ""^l^crnn) Jinvo 
bevm asV.od to vrrlte tho tf;acht.^r fraid':«3 for tvo nov oc^rlrir^ 
rC'latC'd to c:iro::?' i^Trironogr. (Kinof^.r^rarten tbrouf^h F^ixth), 
Thogc tvo vidr.o .i:ao^d '3or1.o«; viH vlcoA over Educational 
Television (P'V) throu'::h'-ut tht Ttato of ■'chras^-.a diirin,'^ th^-i 
sch^^l yoar, 1073*711), '^yr. titl^o o^ tho t^'o rjorio'^, ?.rn 
^^^'Tk' A-^a*^'' World an3 "Jo's Cuo . 

1/?. Developnont c.f slidr "orosont'^ition of le5.rninc!; artivitics 
which have ta^'f.n TDlac": r'^Jirinr tV 107P..73 school v.-r\r as 
thov r-^.Tato to the concpnt of Ca-^Ofrr ^^ucntion. 

13. r>is3 .?'^.inr.tion of 1*500 c'^pios of tho r>r<^."joct ' s ono- '"''^ar 
roport tc educators ir? rio'^rasl'.a and othor 'Htatos . 

Disseri.inati'^n of ^00 cooi»"*?; o^** inntructi'^nal unit?] ''^ evel'^'ood 
h-r the 'O'^'^'^'t'^sr^ional r>ta"^f duvinr th'" lo^p^.T-^ scho^]. voar* 

1^. The wcloot dirootrr and sovc.-ral staff nr-r.hors of tho **il"^'^rd 
Public 9.chools hav- hcGn involvod in dovrdODin,'?; and i'^.^lernont- 
inr insc-rvicG' r>ro.p;rp.ri5 '"^r '■'orynh'^'o? f^r fivo (5) l'"cal school? 
or ar*oacic:s* Tho'^^ .?r'^' 

V . •'^rote ^blic -ch^ol*^ 

h. Socondarv '?Jounr. ' '^r W':»r^*??ho'n at T'Toarno'"' *^tatr ^^^'^ll'^^n 
c * ' .r o a T o a c ^10 r at V ^ r a a ^'^c s t or n 1 1 /r ^ ■'^ t 

Scottshluff, !T'^hranhe,, 
d. K.-12 t'^achinP" nt^f^ p.t Sc^ttsbluff ^ublic ^ch-ols, 

Tvo {2) ^all V.-.r^-t^horjs for teahcers in the ITducational 
?>vvrirr: Unit .^^ in ' ' ''ord, Vc-brasya. 

If: 3 ^ovGlopnont individual! zi^.d. inservico pr<^''Tra'n for the 

dcvjlopnent rf tho concent of carcrer oducation in other locn.1 
3ohr:.ls in "'ebras?'". • The insorvicc 'orof^r'^n ir« nade ur» "^f 
nino (9) nodulor, of instructi'^n f'^r curriculur^. dov?)lr,-orcnt • 

In, "^rojGct Director invitr^d to g-^trvo on adviso?^'' c^'^nittco for 
Carcor Kduci.ti'^a in tho Teachers CI'^ll'-^o, ^'nivf?rsit'^r rf 
'Tcbraska 5 Lino . 

17 • Inplor-entation of '^-^-^rld of T'^nstructi'^n' ond "■•^'^rld o-^ 
Maiiuf'^cturin}:';'' expl.^rat'^ry pro^aran?. 




0 . EVALUATIOJI 



has bor-n i nr^c'-ss inv<^lvlrut intornr.l n.ngnrjg'^.rnit ror:«.r^lin^ 
conp'^nont '^.ctivf.t/^ ^.nA external •^.sscrj^jnont r.f the r^r^^orriurco ^.nd. 
strater^iog u^cd tc install r:r.rer>r orlv.c^ti-^n Intr tho sv^trr:, ?h'^ 
third -p^rtv ovilintion c-'^nol^tor^ six ouirtwlv w.nlur\tion ^nr^'^tinrts , 
a for^-iit fT rol'itinr n.ctivitir's t-^ f^hioctiv^o nnd rec'^nr.er.<^'^.t."'.^ns, 
and a final rt}r)ort. Vlt!iin this structure thero :ns r.n evaluation 
connittCG nado up f^tatc Honartnent V.niniRt>^rt^rr, L^cal '=>ch'^<^l 
^dn^nistrat?r''^ , iR'ucati^nal ^orvico ^'nit ^^onr^^.n -•nt'^ttvr^s and '^ofsoarch 
Coordinitin::;; Unit '-.OOTesontativoo, '^hia c'>mlttoo acted an '^^ r.^nitor- 
in;^ nraup, net ouartorlv nnd d-*.scu?r^Gd ■or'^hle'-<3 and rr-cnnr.ond'^ti'^m 
to project staff. Tho ovr.luati'^jn comittoc als'^ reviewed and reacted 
tn each quarter Iv roTDort-j tho quarter Iv o'^'alun.ti'^n ro^j^^rt r>^([ 
recomcndations suV-'ittod tr tho pr-^loct, '^ach ovalunti'^n rcn^rt 
becario a part the followin/^ quartorlv report suhnittod 'b^'' tho 
project director. 

The linitations r,f '\ srall rural school arc *i dofinito handic.a'o 
if a tvpo '"f evaluation sv^it'';''" ^^r cfrriculun vrlidity inv^lvin.*^ 
sophisticated rcsoarcli is desired. Tht 'Uiford Career ?ld\icati'"n 
"nrc^Joct ^^-s definitelv dosiiiinod t'^ "be o'norati<^nall'"' -^easihlra for a 
snail school sv^ten rnd r.t th^? nano ti^io, to conduct n^m sin^nli^ied 
evaluation eff-^rts t-^-^-^ard r)l"nninr and dr:voloT)inr earner educ?,tion 
activities . 

Tho external evalu^t^.'^n actlvit'"' '""^ tho *'^ilf^rd. ^o.j?ct ''^^s 
assisted in directinir "nro.iont o-^f-^rt at fs-nocifie "orohlen ar.^as vhilo 
naintaininiT!: a halanco in ove^^'^ll nr'^.ject direction. It has al<^^ 
contributed innensolv to tho c^rr'i/'oication 'jff'^rts nocoss'^^'^^ for 
suceossful ".dninistration --^f thlj 'oro.joet. 

Internal ovp.luation off-^rt?; v - 'jtod vith tho T^ro.lect sta^^* nr).| 
individual classr^^on trachor:? ar; curr"*-culun units vcr'^ inGtall"»d ?.n 
the tsachinn activitv. 



Tho foll^^ririfTs r'.>G<>nnGn4etion8 n.nd conclunl'^nn aro th(^ rc^nlt 
the lO-nonth ronor^rch orcjoct' 

1. If C^m'^r Educ^.ti^^n is to be ^ striterrv* for students t'"» 
Q .pplv t}'.C; basic ol:ill?5 '^nd I'Tiovl^sd.Tog in tho rcrul'^r c'^ang." 
T'^ )n, CTTOor e^4ucati"n nust bo ^.n into(:;rnl ^nnxt r^*" tbo 
oducr.ticnnl ^rr.nr.T). 

2. C'^'^T.unitv* baaed In^rninz activities an^. nr'^lccts n'^rvo ao a 
base for dftP'^nstratin/T rc l evp.n o fr o*^ the '^u'^lr^ct^'^'^tti^r 5n t/^r* 
classrr-^n, 

3. Basrrd upon th? ^ro and pngt tc-st rvaluati'^n of the fmir'^^nrc? 
and c^unsolinr- nr^.trans in t^.o ^ivr schorls, t^'^r** in « 
n'**'d to '^XT)'^ r.?. th^ t^^r»s ^f porv^.c^s nr^^vidad t*^ ^tu'^anta in 
our socondar"'^ cduotl'^n "^roTrars. 

f^tudents and ')aront3 necA t*^ hav* r'^ro occunati^'nal and 
cducatianal natorlaln di<^srninatr^d t'> thon, 

5. Structured rir-nir* rraidancc* nrf^-Trar. should bo icvol^'nor^ at 
various 'i^ad^'* lov*"-ls at the socmdar"^ school Iwol. 

^, "?ho clonontarv f^iidanco '^n''. o'iun«?f*linfT nr'^^n^an •ih'^u.lr^ bo an 
intorrral ^art the T-^, educational riroro'ar* '^ho rlm'^nt'^rv 
PMidarce c^uns^^ln"*^ f^h^M].'^ ''•'•rV. both in indivi'^ual and rr^un 
scttinjjB . 

7. Stud'^nt and nn.rCnt ovalunti'^n ^f c.^murltv-ba?od l^'^arnin;^ 
RCtivities with tho ^'ilf'^rd "^blic Scboola is ver^' ^^-^sitivo. 

n. The peal of career oclucati'^n t^i'^'*- a].l ^'orl' has di ^tait.^*' mist 
boc-^no a '^rinarv objective '^f t'lo concept o^ career education 
basi-jd uTJon the ^ro and ^ant tost r^vsultn at thr- fivo (^) 
school locations. The evaluation results of tho studont 
p-.^ijQ.r>.tion stated that c^nststrntl'*'' thr- -nrofes^^ionrl '^ccuna- 
ti'.^ns (d'^ct^r, lawvor, tr^ac^or) ^^aro tho rost in'O'^rtant t^ 
^'Ur <5^ciotv as veil a^ thoi!** nro^'^^once if thev had t^c 
'^•'•'j'O'^rtunitv to choose a'^rcor at this naint in their 
•.ducati^nal T^rr-rT*^* 

9» If tho c^ncf^^t of car^^'^r Muaation is to bo a viablo ▼nothM 
rf holpin-": stu'^.ontn., to'^chc'^r-rdncation institutions and «»tate 
do'^artr/ats '^f aducati'^n •'^ust and can r)r'^vldo tho nccr.ssaxv 
I'jadcTshi^ in dwal-'oir^'; this rjhiJ.'^srnh"^ 'rith local och'^olg. 



BD ^Y nv" THE P.: i:PO^T \ 

a. Pr^bl^jr area tr^vni-^d vhich the pro^lect tos directed, Includinfr 
roforonces to the ori^in?-l vi^cr^Cysnl ^ previous studios and cxT)cri 
nents, and rel^itod litor?.turo. 

Predion ;\rca 

The Milford '^u'^)lic Hcho^ls h'^.v*:;, for ^. nurher of vears, offered 
str.on/3 pr'^.ipf'rtns in rx*^>(^03 9 throurr}? 1?, dosi/rnod to nrovido .l^h 
prcp'vr'^.tir^n in ^'^rriciiltTiro and r.fTri-bnsiness v?ccuT?n,tionnl arf^as. 
The present need is to mk? a cnnc-jmtrnted effort to further 
expand, synthesize 'ind ev.'iluatc a school-hased K-Adult career 
educ?ition nrrc;rf\r\ p> x»'?nplifvin'T ^-^hat cnn ho re?>litv for the tv^ica l 
rurr.l school ^^^s t^n in t he P^tr^tc -^f ^ Tohraska. (Statrjnents directly 
fron ori/;inal proposal ."T 

The prohlon tor-nrds vhich this '"T'^Joct hns been dovelo-nod h»^.s 
hnen idontifv, devolor^^ r,nd in^lnr>r»nt ^h^^loso-nVr f^nd instruc- 
tional activities vhich are fer.sihlo for a snai.l., rurr»,l .qch.->ol 
svsten in T'ehrr^ka. Sinco ^lilford ^uhlic flchools is nore t^roicn.]. 
than at'Tnical of the size schools in Nebraska^ tho validated 
"I'jroc^ans and l?;arninn: activities can he sh?^.r«=id or transferred 
to many sch'^ols in the states Nohras>a. 

The question to he ansvor^d throucrh this "nro.lect has ^^oen, "Fow 
and to What Extent can a snail, r\u*?-l school district inplerient 
the concorit of career education ^'^ith linited ccnnunity resources'?" 



Related Liter ature 

P.efor to Appendix A for th^:: reviev of career ed.ucati<^n literature 
vhich vas instrumental in developin^^ and inplOTentin^ a concenturl 
cLireor education nodel for t^^-r. snpjl naral school syater. in the 
state of Nebrasl-a. 

Th& project director c^n^leted an extonsive investir:ation of 
instructi'^nal 'nroducts and ideas rolatod to the concoct •'^f career 
education ^f the !50 oxenplarv •oro.'Jocts in the 50 states as a basis 
for the dovol^-^r/^nt of th?? career education in tho Milford "^hlic 
School district. Over ?oo Individiial letters renuestinn materials 
and evaluation of the instructional aatcria-ls were sent to vari'^us 
local schools and educati'^nal agencies throu<Thout the TJnited States 
durin?-^ 'February and March of 197 P» 

b . O PALS S^llT) QV.JT^C'^Vr^S TI!^ "^VO JEC^ : 

OOALg 

1. Structure the elonontary school curriculun, nirades JC-^^ around 
the there of career o-nportnnitios and reouiroments in the vorld 
of vork. 

8. 




2, Provide ill studonts, grades 7-9, with handf3-on occuPatinnnl 
exploration lenrninc; cxr.oriences, 

3. 33xpand the cnoneritive oduor.tion ''^rcf^ran, fjrndes lL-12, so 
it will -^lice on Jo>)f? in-school students vho desire vork 
and follow-up an6 assist a.ll dror)nuts vith Job nlc.conents. 

k, T^evelor) a continuous -orofliross nulti-sensorv Instructional 
nodel for students, grr.des 10-Adult, which will produce 
marketable: enti'y-lovol Job skillc, or retrain and/nr u^^j^radc 
Job skills. 

5. Develc:i a conprehensive occupational f^uido.nco, counseling, and 
placenent service, grade IC-Adult, for all ''in-and-cut of school*' 
citizens of the comunity. 

Carry on a c-^ntinuous insorvice education r)ron;ran for school 
staff and r)eople ^f the comnunity to increase thoir understand- 
ia? and upgrade their skills irith the career education conce-nt. 

OBJECTIVES ? (The scope, -^f work to be undertaken under each of 
the goals above is outlined below.) 

1. ELg/ENT/iRY SCHOOL CO^TOIIENT : 

Elenontarv teachers^ rr^rAe K-^^, will assenble career inform- 
lion and devel'^p integrated curric\ilnn mck^Res which will be 
injected into the elcnentary school curriculum. 

An orientation proc!;ran for dnvel'^'nin^ career awareness of ^11 
eler.entarv teachers will be devolo-'^ed followed sumer work- 
shops for these teachers where thev will assemble and/or 
develop the career informati-^n curriculum "oackages, 



An intensive search will be '^.ade to discover the most relevant 
occupational exploration curricula available. Supplementary 
devolo^^nental efforts ^rill be conducted only when and where 
necessary. Th e World of Construction and The World of Manuf?.c - 
turing which were developed under a U.S. Office of Education 
tyrant at the Ohio State University will be implemented as one 
component of the occupational exploration "oro/prom. "Self 
Understanding?: Through Occupational Exploration'", a prop:r?jn 
developed in Ore/zon will be analyzed and those "oarts which are 
appropriate Td.ll be inc^r^^.orated into the exploratory -oroi^ram. 
Other programs that have been developed throughout the country 
\rill be considered in the "ore-structured curriculum. 



3. COOPERATIVE ^IDUCATION COf^POlTEWT: 



ThC: inter-disc irilinarv cno^er^-tive p^dncnti'^n t3rn/:rr'ir will "hr; 
expr.ndod to include both in-schocl studonts and dr'^;n-)utg 30 
tint they r.av becr-no on^?^.n;ed in vestibule tro.inin-t^ -nror^Tms 
in local rural business and industrial firns. Recosnition of 
ediication?.l values (of such work experience) to the student 
must be nade by axrardin.^ fcrnal school credit , 

h . IIfT :::TSITO job mAINII I O CO'^O WV,?: 

The intensive Job entry skill trainim^ portion of the career 
educr.tion model will be organized around (l) economically 
feasible and realistic '*in-house'^ occupational clusters for 
a rural school systen^ and (2) the technic?!, community colles;e. 

5 . GUIDANCE A?ID COTOTSSIjINa CO^^OOTiNT; 

The schools which comprise the projects site have one counselor. 
In July of 1972, ono additionnl counselor will bo emploved for 
aervice. This counselor vill be -nrovided with in-service train- 
in/; which will include? familiarization with career develoment 
theory and will involve or>portunities for them to oxplore the 
world of work and go-in an appreciation for the dignity of all 
work at whatever level of endeavor . 

They will be oriented t-" -^.n emphasis on the res7:)onsibility of 
the school to place each younpister exitin^^ from the svsten in 
a Job J in a ■^'.ost-seccndary occurjational "nrogrojti^ in a 
baccalaureate pror^rar.. v)urinr: the school vear nf 1072-73 , the 
counselors will carrv on a complete and articulated model 
program- of (guidance and counselinf';; at all grade levels ^ 1-12. 

As an extension to the rruidance and counselin?^ component, a 
placement service will bo established in the communit?/' for in- 
school students and adults « The ^-^uidance person will work in 
cooperation with the cooperative education coordinators, the 
vocational te^achers, and the employment security a^encv. 

Description of the general -project design and the procedures 
follovredp includin^^ information on the student popxilation, 
instructional staffs and on the methods^ materials, instruments 
and techniques used." 

The proposal title ^ "Research and Development "Project in Career 
Education" was developed by Dr. Robert K].abeneS3 formerly with 
Educational Service Unit in Hilford^ Nebraska, The pror.osal 
consisted of fi3 tasks to be comr)leted (invir\fi the l8-month rjroject. 
The 33 tasks to be completed were identified on a PEPT chart and 
planned completion of the tasks were desir^ned on a quarter l?/* basis. ^-^ 
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Tho Nebraskva Research C^^ordinatinR Tlnit (ROU) at the TJniversitv 
of Nebraska served as the third part ovrJLuator for the cTurn.tion 
of the l8-inonth project. The project director was mid on a 
perfornano.e basis upon conpletinp; the identified tasks fron tho 
proposal. The r^CIT has dovolopod six (6) quarterly evalu'\tion 
reports as veil as a final evaluation of the l8-nonth nr^'^.^ect. 



Cim\CTE !aSTICS OF COM^TOTITY 

Milford is a rural town vith ?. nopnlation of about lB[50. ^'^ilford 
has a substantial proportion of middle income families; h'^vever, 
about 15 percent of the families have incomes belov the pr/ertv 
level. The citv's economy is dependent on a/^riculture . 

The local school district of the City of Milford enrolls ab-^ut 
750 pupils in grades K-12. 
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^Slomtmtary rruidancL- C u-isolor is part of the Rrojoct 



PROCEDURES FOLLOVJEO 

The folloving steps were .rcllowcrd in planning and develonin/^ the 
concept of Career Tildncati'^n in the .Milford "^blic Schools" 

Step Ir Identification of career eduor.tion ideas and products 
fr'^m other local schools throughout the United States. 

Tho project director used these m?-terials as nart of the 
str:ff inservico pror^r^-jn for the summer, 1^7^. ^r)proxi- 
mately 500 letters vc-ire sent to the 50 exem-olary projects 
in ?-ll 50 states. The response to our requests was 
excellent. The- materials which were collected were used 
by the staff for their orientation to the conceot of 
Cp-reor Education ?-nd how other schools have developed 
instructional ms^-terials for the classroom. 

Step 2: ASS3SS the educational program to identif^r where 

and to vrhat ext^vnt tho Milford Public School were in 
the development of tho concept of career education 
through the use of a questionnaire • 

This procediare pr":vided concrete data on whicii to be/:^in 
to develop an inservice rr^gr.am for meetinrt the needs of 
the professional staff. 
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Step 3: Identification of conraunit?; resources vhich could "be 
utilized "by the classroon teacher in dovelOT>inR 
instruct iono.l materials for the K-12 students. 



The K-12 professional staff interviewed approximtely 
60 "businosses in the connunity of Milford, Nohraska 
( included farmers . ) 

The pro,1ect director presented the concept of career 
education to the Lincoln Personnel Association (LvP^A,) 
to assess the interest of personnel managers in serving 
as resource people for the Hilford Puhlic Schools, This 
organization is composed of approximately 90 -oersonnel 
managers of "businesses in Lincolnj Nebraska. Ton(lO) 
personnel managers from large firms in Lincoln filled out 
the questionnaire stating that they vere interested in 
serving as resource people for the Mllford Puhlic Schools. 

The responses from the survery of community resources 
was then compiled into a booklet which was disseminated 
to department chairmans and the school libraries • The 
results of the survey have "been used as part of the staff 
inservice program. 

Step h: Development of an eighty (80) hour inservice pro/?;ram 
for the K-12 professional staff. 

The participants of the inservice program were invited 
to participate and not required to Darticipate . There 
were 26 staff menhers who participated in the summer, 
1972, inservice program.. 

Step 5: Development of an intensive public relations pro/^ram of 
the concept of career education Td.thin the community 
and throufrhout the state of Nebraska. 

The public relations profpram has consisted of 8I 
activities during the l8-month project which included the 
use of newspaper and television media, presentations to 
civic groups and presentations to educational institutions 
such as the University of Nebraska and Kearney State 
College. 

Public information has been a continuous, activity through- 
out the dTiration of the l8-nonth project. 

Step 6: Devolopnent of a pre-test evaluation of the Milford K-12 
educational progrojn and four (k) other control schools 
of similar size.- (Pee Volume III of III for pre-test 
and post-test results.) 



12. 



The objective of tho evaluation vas to identify vhat 
knowledge students had of the wrld of wrk and their 
evaluation of thoir fruidance and counselinr; services 
provided by each of tho schools. 

Tho pre test evalUvation was administered to the students 
at Milford Public Schools and the four (k) control schools 
in May, 1972. The post test was adriinistered to the 
same populations in May, 1973. The responses to the pre 
and pnst test totaled 2,137 students fron the five (5) 
schools . 

Step 7t Contracting with tho Research Coordins-ting Unit (RCU) 
at the University nf Nebraska to serve as the third- 
party evaluator of the l8-nonth project. 

Personnel fron the J^lducational Service Unit/'f., and. Mr. 
Elton Mendenholl of tho I^CU served on the evaluation tean 
and net on a quarterly basis. The final evaluation nade 
by the RCU is presented on pap;o^ 23. 

Step 8: Development of a cor.'orehensivc K-f^ f^uidance and counsel- 
ing pror^ran for the school voar, 1972-73. 

Vfhen the additional counselor ^-ras hired, the r)roject 
director and the new counselor develo'ned plans for 
utilizing? the nev r^ersonnel at the elenentarv school units. 

The elementary t:5uidance counselor functions both in K-^, 
group settings 5 and indiv5.dual student settin^i^s. 

Step 9' Inplenentation of instructional units into the re.'^iiular 
classroom during the 1972-73 school year. 

Student and teacher evaluation of the instructional units 
have been reported in the 6 quarterly reports. Tha 
system of evaluation ranrted from audio-ta":e evaluations 
of the lower grades (K-^O to written res*non3es to 
evaluation instruments developed bv the uD-oor grade staff 
members. 

Parent responses from, the conmunity were also .audio-ta'oed 
for their reaction to the effectiveness of the conce-ot 
of career education. 

Step 10: Develop:"^'.-'it and implementation of the Milford Information 
Center iiil::) at the Milford High School. 

The office was created for the "nurpose of ^rovidin^ 
various types of inforrnation for students, mrents, and 
teachers in the com.munitv. The inform^ation "provide-? 
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consistvKl r^f Cc?.roGr or occupati'^nal infornation, Jo"b 
nlacon^nt infcrnation^ and ony .^thor roqiio«5ts frr .^enerp.l 
infcrmti':n. 

Step 11- C;)ntinuouB coordinitir^n and r)lanninf:; "bv the -^uidince 
counsol'^rs and pr'^ject director in assistin.^, the 'pro- 
fessional tcachinr: str.ff with thoir in-nlenontation rf 
nevly-develn^ed instructinnr-l units tlirovir.li'^ut the 1972- 
73 school year. 

Step 12 1 Developnent of individunlized, innervice pror^ran for the 
K-12 staff for tho 3^ur7)ose '^f revisinr; the instructional 
units which were inplenented durin.'; the sch-^ol year, 
1972-73. 

The second inservice pron:rm ^.r^s in'olcnented during the 
Sumner of 1973. 



RESULTS AITD ACCO^TLISTm^TTS 0? PR OJT]CT 

The following tasks are a list of results and p.ccon-nlisteents for 
the duration of tho^ l8-month project: 

1. Implenentation 'of tvc (2) exploratory prof^rans at the Junior 
Hif^h School level. The * World of Construction ' for seventh 
Girade students and the "Forld of ^^anufacturinn;** for eir:hth 
grade students "ms conpleted durinf^ the 1972-73 school year. 

2. Developnent of a Community Sesoijirce .Book which has been used 
hy tho K-12 teaching staff ""^c identifv people in the cornr.unity 
as irell as Lincoln, ^Tobrasica which has enhanced the students 
knowledge of the different types of work roles in the comunitv 
of Milford and Lincoln. 

3* There has heon an increase of lOf- in the mmher of learninr^ 
activities which were ccrTiunity b ased or outside of the 
re.^ular classroom* This has provided the students an 
opportuuity to expl'^re and gain knowledr^e of the peo-ole in 
nany different work rol.-,^s. This kind of '*hands-on" experience 
cp.nnot be r^rovided in the rennilar classroom. 

There has been a 30f? increase in the nuirber of ro^iource people 
who have contributed to the educational develo^^nGnt of students 
in the Milford ^blic Schools during the 1972-73 school year. 

U» A comprehensive evaluation of the Milford Public School 
system with four {^) other schools nf similar sise has 
validated the needs o.nd accom:^lishments of develo;nin*: the 
concept of Career Education in the Milford Public School 
District #5 as well as in other sc?iools throughout the state 
of Ilebraska. (Vol. Ill of III Vol. I^eport #3, pre p.-st test) 

IH, 
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5. Fifth grade students in tha Milford T>ublic School District 
increased their a'trarenoss lOOfJ of different TOrk roles as 
compiled fron the instrument entitled, * List of Jobs You 
Know Sorethin'^: About''. (Refer t*^ Volune ITI of III Volumes, 
Report #3, T>a/:^e 33.) 

6. Develo?Tient of a- ChocKc-r-Training Course for lOth, 11th j and 
l?th Grade students* The students had the o'-j'nortunity to 
learn hov to cnerate five (5) different tv^es nf cash registers. 

The operation of a b?-3ic cash register has been identified as 
a comonalitv skill ^rhich is required by a majority of occupa- 
tional areas. The five (5) ca«3h re/i;isterG vere leased fron 
an office equipr.ent company in Lincoln at a very nininlal foe. 
The students who completed this training vere from the 10th 
Grade General Business class, 11th p;rade Bookheepinf; class, 
and the 12th grade Home Economics Related Occupn,tions (H^E.R.O.) 
class. The student eVvaluation of this training; is in A-n-^iendix 
B. 

7. Development of Occupational Information Directory for us by 
students, parents., and teachers* Tliere have been over 200 
requests for occupational information from students, parents » 
and teachers in the school district* The majority of the 
occupational informr>.tion ;:?aterials have been located in the 
Milford Inrormvation Center (MIC). 

8. Development and imolenontation of a mini -course -nrcgram 
entitled 5 ''Exploration Through Technology'' for lOth^ 11th, 
and 12th gra.ders at Ncbraste Technical Collep;e in Milford, 
Nebraska . 

The proposal for this exploration prnp;ram was presented to 
the staff and administration of the Nebraska Technical Collen:e 
in January, 1973 j for discussion -nurrjoses. The 18 mini- 
courses vere developed and implemented bv the staff of NTC 
on June lU and 15, 1973. (^efer to Volume II of III Volvimes — 
Report j^'l; Exploration ThroUf-i^ih Technology > for -orngram plan 
and student resr)onse. 

9. The K'-12 teaching staff develorjed lB8 instructional units 
(Elementary — 67 and Secondary —121) which have been revised 
or developed during the l8-month project. 

The instructional units range in 1 ;-ngth from 1 or 2 days to 
a 9 week program. P.efer to tippendix C for bibliography of 
K-12 instructional units. 

The leo,rning activities have been designed around the 15 
clusters of occupations at the K-6 level. If a student would 
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ccnplcfbG the K-^ orlucp-tionnl prof?r.?n based unon the Jnstruc- 
tlcnal rievolopmont to date,, ho/she v^culd have S'^^ne c^xposure 
to the 15 cUisters of occupations bef'-'ro ho/sho vould bo 
pr^^rr.torl to the junior-senior )xinh school ■nroqran. 

The Master Tonchcr publiFihirn conpany of ?tinhattr,n^ Kansas, 
will publish the K-lP instructional units devel-r'-c/'. by the 
Milford ^r-'f essional staff nn a cc^^t rec^'^vGry basis. Master * 
T Gachor has a subscript i.-^n of 3 > 000 ^000 in the ^Tnitod States 
and ih f'^.reign countries. 

Copyrirjhts r(ir:>ain with the U.S. Office of Education -.md Milford 
Public School district. 

ffestor Te acher will publish and disseminate only those 
instructional units vhich have beion f iel l tested and revised. 

Developnent of slide presentation of learnin/:^ activities which 
have taken place d.urin'*: the 1972-73 school year as they relate 
to the concept of career education. 

This 12 ninuto presentatir^n T/ith audio-tape presentation has 
been used in ex7^1ainin^; the concept of career education in the 
Milford Public Schools. The presentation consists of 80 
colored slides. 

All of the IC~12 instructional units will be forwarded to the 
=ygbraska State Department of Education to be stenciled e.nd 
disl^iinaLed to other TTebra.ska teachers. 



The project director is servings the advisory conriittee for 
Caroer Education in the Teachers CollGn;e;. University of 
Nebraska, Lincoln. 

The purpose of this 15 -ri.enber bo.nrd is to discuss how teachers 
colle.n:e can prer>are throur.h pre-service and in-service pror^rans 
teachers to inr)lonent the ;^^hilosophy and concent of career 
educati'-.n in the state of Nebraska. 

.'■lilford Public Schools ha^i disseninated the follcwin;^ itens 
to other local schools and educational agencies thj?our?:h'^ut 
the country: 

1500 copies of the project's one-year proc!;ress report. 
( February 1 1973) 

b. 500 copies of instructional units developed by the 
professional staff f \r the 197^-73 schooi year* 

c. 200 copies of the Pre-^Test E^/aluation ""Report. 

d» 100 copies of Report ffl* ''I^xploration Throur;h Technolop^y." 
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15. The project director and several staff menbers of the Milford 
Public Schools h-'^.ve been involved in developin'^ and inplenent- 
in/?5 inservice prograns or workshops for five (5) local schools 
or other educational agencies. They were: 



a. Crete Public Schools, 

b. Secondary Counselor Vforkshop ^it Kearney State College. 

c. Area teachers at Nebraska Wostcril Colle^^e at Scott sbluff, 
Nebraska. t 

d. K-12 teaching staff at Scottsbluff ^iblic Schools at 
Sccttsbluff, Nebraska. 

e. Two (2) Fall Workshops for teachers in the Educational 
Service Unit #6 district. (Doane and Concordia College) 

l6. Pour (h) members of the elementary teaching staff (Nancy 
Winsenan, Sharon Cobb, Mary Kinsey, and Joan Sterns) have 
been asked to write the teacher guides for two new series 
related to career awareness (Kindergarten throi.v3;h sixth). 
These two viden-t-xped series will be viewed over Educational 
Television (ETV) throuf^hout the State of Nebraska during; the 
school year, 1973-7^- The titles of the two series are "Work- 
A-Day World'' and "Job Cue." 



17. Development and implencntation of an individualized inservice 
program for the development of the concept of career education 
in ether local schools in Nebraska. The inservice pro.^ram is 
made up of nine (9) modules of instruction for curriculiim 
development. Pefer to Appendix D for the prc^s^am plan. 

The inservice vvof^xon was entitled: ^^Learninp; Activities for 
Staff Improvement." The inservice pror^ran consisted of the 
following nine (9) modules; 



1. Orientation to Career Education. 

2. Self ilssessment for Inservice for Career Education 

3. Prot^ram Articulation 
U. OccupG.tional Clusters 

5. Review of Literature for Career Education 

6. Career Education Elements 

7. Format for Curriculum Development 

A. Elementary 

B. Secondary 

8. Supplemental Skill for Curriculum Development (Writing 
behavioral objectives, set, and closure, etc.) 

9. Alternative Ways to Learning; (Team Teaching, Mini-Co\irses> 
Tutor inp^, etc.) 

Based upon the assessment of each module by the K-12 Milford 
teaching staff, revision of ep.ch module will and is takinp; 
place* The Milford }\iblic School staff evaluation of this 
approach has been very favorable. Refer to Appendix E for 
example of evaluation instrument used in assessing; the appro- 
priateness of each module in the inservice pron;ram. 
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This insorvice program can be used vith other schools in 
developing; curriculun or instructional units around the thene 
of c*\reer education . 

18. Development and inplenentation of the Milford Public Schools 
Self-Evalusition ns part of req.uirement for North Central 
Accreditation. Career Educr?-tion and its activities were an 
inte.-^ral part of the self-study* 

19. Inplenentation of individualized instruction pror^ran in the 
Diversified Occupations prof:ran. The lattice concept for 
learning has been developed by Mr. Janes Bikkie of the Business 
Education Department, Teachers Collec»;e, University of Nebraska, 
and has been experimentally in-nlenented into the Diversified 
Occupp-tions (D.O.) related class. The packai^es vhich were 
developed by Mr. Bikkie and Distributive Education teacher- 
coordinators throughout the sta.te of Nebraska is instruction 
which is based upon the needs of the student and hifTi trainin/i; 
station. Learninr: is based upon a total competency approach 

to the classroom. The packages cf instruction consist of 
competencies necessary to go into m*arketinp. or distributive 
occup?-tions . 

Public Relations and Promotion of the Concept of Career 
Education: 



if of Promotional Activities 
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LOCAL PROMOTION IN MILFORD, NEBRASKA 

1. ^Presentation of Career Education 
program to be developed to Parent 
Teacher Organization (t^O). 

2. Newspaper articles in Milford Times 
and School Newspaper ( Eyrie ) 1^ 
articles . 



?'Ieeting with local advisory 
committee on career education. 

Pro(;res3 reports to local board of 
education — 3 meetinrts. 

Presentations to followinp, civic 
groups : 

a. Milford Chamber of Commerce 

b. Milford' s Womens Club 



SUB- 26 promotional 
TOTAL activities 



Presentation to Parents of 3rd 
and htYi f^rade students. 

Newspaper articles in Seward Co . 
Independent and Lincoln Journal , 
3 articles. 
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STATE A^ID NATIONAL PROMOTION 



2 8, Ma.^^azine Articles in follrwinf?;: 

^'"^^^ Journal , May, 1973. 
b, American Vocational Kducation 
Journal, February, 1973. 

1 9. Television prorsram "orcsentation on 

Career Education and Mini-Courses 
at Nebraska Technical Coller:<3 in 
Milford — 15 minute nrof^;rain from 
Channel 10, Lincoln Nebraska, 
(Prof^ran: ^^On The Canpus'^) 

30 10» Hosted visitors fron different 

schools from Nebraska and lom 
during the 1972-73 school year. 

1 11, Hosted Uo teacher-educators and 

state department of education 
personnel for orientation to 
career education T)rop:ram, 
(August, 1972) 

12, Presented Milford' s Career Education 
profTam to the followin,'^ graduate 
classes : 

1 a» Kearney State Collep;e — 

1 presentation 
•5 b. University of Nebra.ska at 

Lincoln — 5 presentations 

13* Tho project director and several 

staff nenbers of the Milford ^blic 
5 workshops Schools have been involved in 

developing and implementing?; inservice 
propirans or workshops for five (5) 
local schools or other educational 
agencies. They were: 

a. Crete^ Public Schools. 

b. Seconda.ry Counselor Workshop 
at Kearney State Collef^e. 

c. x\rea teachers at Nebraska 
Western College at Scott sbluff, 
NebrfLSka, 

d. K-12 teaching; staff at Scotts- 
bluff Public Schools at 
Scott sbluff, Nebraska. 
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if of Pronotion«.l Activitifi.? 



e. Two (2) Fall Workshops for 
teacher a in the KcU;catlonrtl 
Service Unit #6 district, 
(Doane Collefi^e and Concordia 
Colli'se) • 

ll*. Lincoln Civic Groups 

a. Promotion of pro.^ect at Phi 
Delta Kappa Dinner Meeting at 
Ler^ion Club. 

"b. Promotion of project at the 
monthly neotinf^ of the Lincoln 
Personnel Association. 

c. Promotion of project at Down- 
town Kiwanis Club Meeting; in 
Lincoln. 



20. 



ERLC 



if of Promotional Actlvitlos 



STATC AIID IIATIONAL PROMOTION 



15. Professionnl Teachers Organization 

a. Ncbr&ska Business 
Education Fall Workshop 
at Hordeville, Nebraska, 
(1972) 

b. llebraska Business 
Education Sprinr; Worksliop 
at Cornhusker Hotel in 
Lincoln, Nebraska. 



16. Official visitation from 

representatives from the U.S. 
Office of Education, Washin/^ton, 
D.C, and Kansas City, Missouri. 



17. Hosted visitors fr'^n Educational 
Service Unit (ESU) #10 in 
Koarnoy, Nebraska • 



lO. 'Resented overview of project tc 

50 administrators who vere enrolled 
in jfpraduate class at the University 
/ of Nebraska during the summer 

y session (1973). 
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STATE AND NATIONAL PROMOTION 



1 19* Promotion aud diacussion of the 

project vith the Nebraska 
Vocational Education Advisory 
Council meeting held in Omaha, 
Nebraska. 



20, Project director served as /=5roup 
leader for the Governor's 
Conference on Career Education 
(Sprin^r, 1973). 



Subtotal 55 state and national 

promotional activities 



TOTAL PROMOTIONAL ACTIVITIES RELATED TO THE RESEARCH PROJECT 8l 
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INTRODUCTION 



This evaluation plan was developed as the career education project 
evolved into an operational process. Much of the basic evaluation component 
was established in the original proposal in specified sequence to other 
project activity. The actual data gathered, tests developed and administered, 
and 'the format for monitoring the project became an operational activity. 

A philosophy of cooperation and consultation was a part of this project 
from the early stages of proposal writing. Consultation with representatives 
from the local school, university staff. State Department of Education and the 
Research Coordinating Unit was a part of the proposal development activity. 

With .the components of evaluation built into the proposal and a philo- 
sophy of continuing assessment and adjustment » a part of the project, the 
evaluation activity became a monitoring system. 

Internal evaluations scheduled in the project, PERT, were carried on by 
the project director and staff. The i^esults, activities and problems of the 
project were reported to the evaluation committee on a quarterly basis. The 
Research Coordinating Unit acted as third party e valuator, and coordinator of 
the evaluation coimnittee reporting and dissemination activity. A format for 
relating project activity, recommendations and suggestions to project objec- 
tives was developed by the Research Coordinating Unit. 
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PROJECT DIRECTION 

I. PROJECT GOAL 

To expand, synthesize and evaluate a school based K-Adult career 
education program in a rural school system. 

II, PROJECT OBJECTIVES 

A. Structure the elementary school curriculum, grades K-6, around the 
theme of career opportunities and requirements in the world of work. 

B. Provide all students, grades 7-9, with hands-on occupational 
exploration learning experiences, 

C. Expand the cooperative education program, grades 11-12, so it will 
place on jobs all in-school students who desire work and followup 
and assist all dropouts with job placement, 

D. Develop a continuous progress multi-sensory instructional model for 
students, grades lO-adult, which will produce marketable entry- level 
job skills, or retrain and/or upgrade job skills, 

E. Develop a comprehensive occupational guidance, counseling, and place- 
ment service, grades K-adult, for all "in-and-out-of school" citizens 
of the conmiunity. 

F. Carry on a continuous inservice education program for school staff 
and people of the community to increase their xinderstanding and 
upgrade their skills with the career education concept. 



III- COMPONENTS 

A. ELEIffiNTARY SCHOOL COMPONENT: Assembly of materials, development of 
curriculum padcages , providing occupational awareness activities , 
development of a teacher orientation program for career education. 

B. EXPLORATION EXPERIENCES COMPONENT: Search exploratory materials, 
identify and implement supplementary exploratory programs. The World 
of Construction , The World of Manufacturing , "Self Understanding 
Through Occupational Exploration", provide teacher inservice. 

C. COOPERATIVE EDUCATION COMPONENT: Provide part-time jobs related to 
student preparation, placing dropout prone students on career related 
jobs, craftsmen sponsored trainees, awarding formal school credit. 

D. INTENSIVE JOB TRAINING COMPONENT: Occupational clusters for rural 
schools, technical community college, "in-house" multi-sensory model 
based on job proficiency, marketable skills. 



IV. COMPONENT OBJECTIVES 

A. ELEMENTARY SCHOOL 

1, Collect and review current career education materials and assemble 
O these materials for reference. 



2 • Develop instructional packages integrating career information into 
the elementaiy school curriculum. 

3, Provide occupational aiwaroness activities to students through 
multi-sensory media which meets needs of individual students. 

Develop an orientation program for elementary teachers to assist 
them in assembly and/or developing career information curriculxim 
packages • 

B. EXPLORATION EXPERIENCES 

1, Review and assemble reference materials for exploratory programs 
in career education 

2, Install new programs - World of Construction and l^orld of Manuf a cturing . 

3, Develop new exploratory activity programs. 

C, COOPERATIVE EDUCATION 

1, Provide students with part-time job experiences related to students 
occupational preparation, 

2, Assist in placing "dropout" prone students in career related jobs, 

3, Provide "craftsmen" sponsored training programs for students. 

Award formal school credit to students for work experience 
programs • 

D, INTENSIVE JOB TRAINING 

1. Develop an instructional model directed toward multi- sensory, 
continuous progress for students 10-adult. 

2. Provide instructional models that will produce students with 
marketable entry- level job skills, 

E. GUIDANCE AND COUNSELING 

1. Provide counselor inservice training to familiarize with theories 
of career development and concepts of career education. 

2. Develop a systemized approach to offering cotmseling services, 

3. Develop guidance and counseling criteria stated in terms of 
student behavioral objectives. 

if. Develop placement prodecures for in-school students and adults 
of the community, 

5. Canvass potential employers to identify placement opportunities 
in the community. 
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F, EVALUATION 

!• Assess the effectiveness of each project component • 

2. Assess the overall value and success of the total project. 

3, Provide communication between local school officials and outside 
consultants in assessment techniques for project activity. 

Document methods and procedures utilized in project activities, 

5. Provide for a quarterly evaluation effort, 

EVALUATION STRATEGY 

A. DECISIONS 

1, Planning: Decisions which pertain to selection of objectives, 

2, Structuring: Decisions which are those decisions involved in the 

design of the program to achieve stated objectives, 

3, Implementing: Decisions which are those required for putting 

the program into operation and carrying it out. 

Recycling: Decisions refer to whether the program actually 

reaches its objectives, and the implications of its 
sucjerp or failure. 

Given the four kinds of decisions considered above, there are also four 
kinds of evaluation inherent in the CIPP model, (Daniel L, Stuff lebeam) 

B. EVALUATION 

1. Content Evaluation: Provides information for planning decisions , 

2, Input Evaluation: Provides information for structtiring decisions , 

3, Proc '^ss Evaluation: Provides information for implementing decisions , 

4. Product Evaluation: Provides information for recycling decisions . 

PROJECT SELECTION 

SELECTION PROCEDUP£ 

Selection of the Milford Public Schools as the site for a career education 
project under Part C Vocational Research monies was based upon the following: 

A, Criterion identified in guidelines for Supplemental Allocation from the 
U.S. Office of Education — Policy Paper No, AVTE-V72-1, 

B, Must be a small riaral community. 



C. Commuting distance of State Department of Education. 

D. Resources and supportive services available to the schools. 

E. Ability to develop and prepare career education proposal and letter 
of assurance within the time restrictions of notification. 

F. Commitment of school administration and comrnxmity leaders to carrying 
out a K-12 career education project. 

II. SCHOOL CHARACTERISTICS 

Milford Public Schools is a K-12 system organized in a K-6-6 structure 
as a class three district with an A accreditation rating. The physical 
plants consist of two elementary schools and a single high school. 
The system enrolls approximately 750 pupils in grades K-12. There are 
23 elementary teachers and 21 junior and senior high school teachers. 

III. COMMUNITY CHARACTERISTICS 

Milford is a rural town with a population of approximately 1,850 persons. 
A substantial portion of the population is of middle income families with 
about 15 percent of the families having incomes below poverty level • The 
city*s economy is dependent upon agriculture and activities of the Community 
Technical College located in Mxlford. Educational Service Unit #6 is located 
in Milford and provides valuable service to the area schools of which 
Milford is a part. The close proximity of the city to Lincoln offers 
some attraction to commuting for employment. 

IV. CONTROL GROUP 

In order to have some measures available comparing trends from the Milford 
schools to similar rural Nebraska schools, five control schools were 
selected upon criterion listed below. 

A. Similarity in rural setting 

B. Enrollment ' ' 

C. Cooperative attitude toward comparison testing 

D. Outside local influence of Milford Public Schools 



PROJECT MEASURES 

With the absence of a budgeted evaluation component in the project 
proposal the primary duties of Evaluation became part of the project staff 
operation. Installation of activity directed at satisfying needs of students 
became the major goal of the project. Reliability of the activity selected 
to satisfy a need was dependent upon use of advisory committees, community 
surveys, consultants and procedures identifiable from other projects. Realizing 
the limitations of small school resources and the necessity of priority budgeting, 
a large portion of project assessment is related to activity installation 
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directed at project goals and objectives. Specific measures of curriculum 
unit validity; student, parent, and counselor attitudes was carried on by 
project staff. The designated third party evaluator and evaluation con:mittee 
became more of an audit aiid advisory operation than evaluator. 



DATA 



The following tables are presented in order to reflect the types and 
numbers of activities developed and implemented during project operation. 



TABLE I 



Objective 


Nuirber of Major 
Activities Directed 
At the Objective 


Nuniber of General 
IvO coiMucndatxcns 
Directed at Objective 


A 


W 


5 


B 


38 


6 


C 


36 


7 


D 


36 


6 


E 




5 


F 


55 





Table I is an indicator of the ability of the project to maintain 
a balance in directing activity at the various project objectives. Install- 
ation of a new program throughout an entire system always rxms the risk of 
becoming bogged down in one or two areas thus hindering the progress in 
other project areas. The tabulations in Table I are indications of the 
success of project administration dispersing the effort of the project 
throughout the K-12 system. 
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Table II 



NuTTiber of 
Activities 



Percent of 
Total Activities 



Activities directed at a single 
project objective 

Activities directed at two 
project objectives 

Activities directed at three 
project objectives 

Activities directed at four 
project objectives 

Activities directed at five 
project objectives 

Activities directed at six 
project objectives 

Total 



14 



10 




48% 
15% 
10% 
11% 
10% 
6% 



Table II is a result of the classification of major project activities 
according to their influence over project objectives. Forty-eight percent 
of the activities were directed at meeting the needs of a single project 
objective which illustrates the concentration of project effort toward the 
six major objectives • Although the remaining tabulations of Table II are also 
indicators of activities directed at the six major project objectives, they 
are in combinations of more general application. 
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Table Ilf 



Reference 

in Objectives 
Quarterly 

Report A B C D E F 



« ........ aUU 












- 


k 


1. 


Development of "In House" communication system 


II-B 


X 


X 


X 


X 


X 


X 


2. 


Project discussed with advisory committee 


II-G 


X 


X 


X 


X 


X 


X 




Data collection and curriculum materials 


















compilation 


III 


X 


X 


X 


X 




X 


4. 


Evaluation plans with pre 5 post tests and control 
















sites 


IV 


X 


X 


X 


X 






5. 


Career Education community resource book 


V-A 


X 


X 


X 


X 




X 


6. 


Curriculum modification staff inservice program. 


















student registration (lACP) 


V-B 




X 










7. 


Attendance at USOE Regional Conference 


















"Career Education and the Environment" 


V-C 












X 


8. 


Staff employment and utilization 


VI 












X 


9. 


General staff meetings to discuss concepts of 


















career education 


VII-A 


X 


X 


X 


X 




X 


10. 


Building staff meetings to discuss community resource 
















book to assist students in career development j 


VII-B 


X 


X 


X 


X 


X 


X 


11. 


Development of inservice programs for staff i 


VI I -C 


X 


X 


X 


X 




X 


12. 


Elementary inservice development and implementati< 


an VI I -D 


X 










X 


SECX)ND QUARTER 
















13. 


Staff hired to teach VJorld of Manufacturing 


















and Agriculture 


I 




X 










14. 


Parent-.^eacher orientation meeting on career 


















education 


II-A 




X 




X 




X 


15. 


Vocational advisory committee meeting for 


















program iirplementation 


II-B 






X 


X 


X 


X 


16. 


Control school evaluation meeting held for 


















pre-test instrument 


II-C 


X 






1 




17. 


Inservice activity for community and teacher 










i 

1 






education 


II-D 












X 


18. 


Procure material on career education for 


















curriculum development 


III 




X 


X 


X 




X 


19. 


Development of pre and post tests and 


















identification of test sites 


IV 














20. 


External evaluation and recommendations by 












■ 






evaluation team 


V-A 


X 


X 


X 


X 






21. 


Staff orientation to career education visitations 


V-B 








1 


X 


22. 


Identification of community and state referral 
















agencies for training assistance 


VI 






X 


X 


X 




23. 


Instructional units developed by staff during 
















summer inservice 


VII 


X 


X 


X 




X 


24. 


Promotion of career education in community 






1 










(news releases, etc.) 


VIII*A 




I 

! 


X 






25. 


Promotion of career education in public schools 










s i 






and State Department of Education 


VIII-B 


X 


' X 


X 


i X i 


X 


26. 


Implementation of curriculum units developed by 
















staff 


VIII-C 


X 




X 


H 




27. 


Program modification and change through evalu- 












: 




ation of program eleuients 


VIII-D 


X 


X 


X 

1 




1 X 






Implementation of K-adult guidance and 








I 


I 


1 


ERLC 


counseling program 


VIII-E 


1 

i 


i 


i 

i 


X 

1 

{ 

y 


' X 

1 





Reference 

in Objectives 
Quarterly 

MAJOR PROJECT ACTIVITIES Report A .B C D E F 



THIRD QUARTER 

29. Dissemination and project promotion activities 

30. Mil ford, Nebraska, community survey 

31. Conceptual career education model developed 
for rtilford Public Schools 

32. Instructional units developed for K-6 

33. Time schedule for curriculum implementation 

34. Lincoln personnel survey 

35. Occi5)ational information directory 
36 < External evaluation results #2 

37. Summer inservice program evaluation 

38. Teacher educators orientation meeting 

39. Program description Milford K-12 counseling 
and guidance program 

40. Milford Information Center (MIC) estabiislied 

41. Mini grant proposal for project exploration 

42. Individualized instruction on Diversified 
Occupations programs 

43. Staff employment and utilization--counseling 

44. Staff development workshop ESU #6 

45. r^ttlford Public School fall workshop (new staff) 

46. Community sruvey inservice meeting 

47. Inservice meeting for implementation of K-12 
gid dance and counseling program 

48. Development of future inservice plan for 
new staff 

49. Planning coordination and documentation of 
career education K-12 activities 

50. Plan for implementation of K-12 counseling 
and guidance program 

5\. Inservice counselors and administrators 

(Scottsbluff) 
52. Attend four state regional conference for 
career education in Kansas City 

FOURTH QUARTER 

5?. Implementation of curriculum units K-12 

54. Dissemination of activities I I -A, -B, -C, 
-D, -E, -F 

55. Data collection and curriculum materials 
compilation activity 

56. Evalu^,tion of K-4 guidance and counseling 
pro^^ram 

57. Evaluation of individualized instruction for 
diversified occupations related class 

58. Third party evaluation #3 

59. Attendance at AVA Workshop on Career Education 

60. Development of continuation proposal for 
Milford Career Education Project 

61. Development of ''Exploration Through Teclinology" 
proposal 

62. Self -evaluation of K-12 educational program at 
Q Milford Public Schools 

lER^C Staff development of curriculum units K-12 



II 








i 




X 


III-A 










X 




III-B 


X 












III-C 


X 


X 


X 








III-D 


X 


X 


X 








III-E 










X 




III-F 










X 


X 


IV-A 


X 


X 


X 


X 


X 


X 


IV-B 












X 


■^iv-c 












X 


V-A 


X 








X 




V-B 










X 


X 


V-C 




X 










V-E 






X 








VI 




X 










VII-A 












A 


VII -B 


X 


X 








X 


VII-C 










X 


V 


VII-D 


X 








X 




VI II -A 












X 


VIII-B 










X 




VIII-C 










X 


X 


VIII-F 












X 


VIII-G 












X 


I 








X 


X 




II 












X 


III 


X 


V 










IV-A 


V 








X 




IV-B 






X 








IV-C 














V-A 


I 
1 










X 




X 












V-D 




X 


X 








V-E 


[ 


X 


ix 






1 

X 


VI -A 


i 


I 

i 




i 





Reference 

in Objectives 
Quarterly 





MAJOR PROJECT ACTIVITIES 


x%cpux \» 


A 


B 


c 


D 


E 


F 


64. 


Planning and coordination of field trips for 




















elementary level programs 


VI -D 


X 














65. 


Planning activity for secondary level programs 


VI-C 




X 


X 


X 








66. 


Evaluation of Career Education program 


VII -A 












X 




67. 


Iinpletnentation of self-study for K-12 program 


VII -B 


X 






X 








00. 


Implementation of K-12 guidance counseling program 


VII-C 








X 


X 






69. 


Inservice program for counselors and administrator: 


; VII-D 












X 




70. 


Develop inservice program for summer inservice 




















of staff K-12 


VII-E 


X 


X 






X 


X 




FIFTH QUARTER 


















71 

/As 


OXXUC pX^CS^Jl tcltXUIl Ull IIXXXUXU LtdXCCX CQUV^CiCXUIl 




















rxOj ect 


II-A 












X 






i>ic?wspaper release \rt\) 


II-B 












X 




7% 


« axtX CxpatC OUVc^XnOx S LtOnXt^ZVnwG Ltdxccx 




















caucacxon 


II-C 












X 




7A 


ucnoox visxtacxon to IIXXXOXU v^ar^t^x 




















Education project 


II-D 












X 




75. 


Speaking engagements to Kearney State College 


II-E 












X 




76. 


Teacher inservice for other institutions 


II-F 












X 




77. 


Yearly report publication 


II-G 












X 




78. 


Fourth quarterly evaluation meeting for 




















project 


IV-A 


X 


X 


X 










79. 


Curriculum evaluation pre and post test 




















analysis 


IV-B 


X 


X 


X 


X 








80. 


"Exploration Through Technology*' proposals 




















(mini course) 


V-B 








X 








81. 


Project Director on advisory committee for UNL 




















Teachers College on Career Education 


v-r 












X 




82. 


"Checker Training Course" individualized 




















instruction 


V-D 








X 








83. 


North Central evaluation procedures 


V-E 


X 


X 


X 


X 


X 






84. 


Coordination of staff inservice and development 




















audio visual techniques 


VI-A 












X 




85. 


Inservice planning for I4ilford Public Schools 




















project continuation 


VI-B 












X 




SIXTH QUARTER 


















86. 


Inservice activity for Milford Public Schools 




















K-12 


II-Af,B 












X 




87. 


Post test evaluation efforts 


III-A 


X 


X 


X 


X 


X 


X 




88. 


Dissemination of instructional units (Master 




















Teacher) 


III-B 


X 


X 


X 


X 








89. 


Third party evaluation #6 


IV 




X 


X 


X 








90. 


Evaluation of K-12 guidance and counseling 




I 

i 
















program 


IV 










X 


X 




91. 


"Bxploration Through Technology'' special 


V-A 


















program 






A 


A 


A 


X 




92. 


Staff development activities (individualized 


















i 

1 

i 


packages) 


VI-A 


t 
1 


X 


X 


X 


X 

1 


X 
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Table III was compiled from the six quarterly reports based upon the classi- 
fications of project activity according to its emphasis upon the major project 
djjectivos, Ninoty-two major activities were Identified in the quarterly reports 
indicating the project Impact upon the Milford School system, A major activity 
example would bo the ''Development of inservice programs for staff.'' Although 
this activity appears in the tabulations as a single activity, it actually consisted 
of many weeks or months of planning » developing and revising before the complete 
inservice program was complete. Many such sub-activities are not fully recognized 
in the general classification of activities in Table III. 



Table IV 



Identified Need 



Product 



1. In-house communication system 



2. Sample career education 
ciirriculum 



3. Pre and Post Testing 

Student awareness to world 
of work 

Student knowledge of the world 
of work 



Students attitude toward the 
educational program 

Students attitude toward 
counseling and guidance* progreim 

Administration attitudes toward 
concepts of career education 

Counseling and guidance 
services 



4. Identification of community 
resources 

5. External communications 



- Memorandum format, scheduled meetings 
of staff and administration 

- Materials request form 

- Cataloging file 

- Resource Materials (Bibliography) 

- Testing Instruments 

- Student ranking of occupations 

^ Questionnaire on Occ\q>ational Units 

- List Occupations You Know Something 
About 

Occupational and Educational 
Information Test 

- School Sentiment Index 

- Cooperative Education Sentiment Index 

- Attitudes Toward Guidance Program 



Administrators Evaluation of Career 
Education 

Counselor Questionnaire 

PTO Evaluation of Career Education 

Concepts 

Choosing A Job Inventory 
Questionnaire 

Community Resource Handbook 

Third party evaluation schedule and 
format (see quarterly reports) 
Public Relations Activites (see 
nuarterly reports) 
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6* Teacher inservice program 

7, Evaluation of teacher inservice 

8, Information dissemination 

9, Curriculum modification 

10. Model for local school 

11. Information on local occupations 

12, Evaluation of guidance programs 

13, Evaluation of programs 

1M-, Comparison of counselor- student 
occupational ranking 

15 • Validation of inservice models 



• Inservice Packet for Teachers 

- Elementary Teacher Evaluation of 
Summer Inservice 

- Secondary Teacher Evaluation of 
Summer Inservice 

- Milford Information Center (MIC) 

- Curriculum packages (see final 
report, appendix) 

- Milford Conceptual Career Education 
Model 

- Occupational Information Directory 

- Evaluation of K-U guidance and 
counseling program 

- Evaluation of Individualized 
Instruction in D,0, 

- Self Evaluation of K-12 programs 

- Evaluation of 3rd and 4th Grade 
Secrets Program 

- Evaluation of Mini Course (Technology!* 

- Evaluation of Cash Register 
Operation Unit 

- Counselor Ranking of Occupations 



• Inservice Evaluation and Revision 



Table IV lists the needs that were identified by project administrators and 
outside consultants as the program was developed. The products listed with the 
identified needs are the results of activities that were developed to meet the 
need requirement. Much of the project evaluation, relating to student data, rests 
in the internal evaluation efforts of project staff and teachers. 

Since many of the activities or products developed in the school system diiring 
the first eighteen months of the project were non-existent previously, it is very 
difficult to obtain measures of a pre-test nature. 

It would be unfeasible to conduct a comprehensive pre-testing of all the com- 
ponent situations of a project of this nature before installation. 

The resulinng activities relating to evaluation are in the nature of operational 
decision-making techniques and student assessments as feasible to project implement atior 
and timing. 

The products listed in Table IV are evidence of a highly productive project 

year. 
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The resulting activities relating to evaluation are in the nature of opera- 
tional decision-making techniques and student assessments as feasible to project 
implementation and timing. 

An additional indication of the productivity of this project has been the num- 
ber of instructional units produced by teachers involved in the project. At the 
writing of this report the elementary component has produced .67 instructional units 
that have been field tested and revised after one year's operation. 

The secondary level has produced 121 instructional units of a wide variety 
and with application in numeroxis subject areas. 

The Master Teacher Publishing Company of Manhattan, Kansas, has indicated a 
desire to publish and disseminate the Milford K-12 Instructional Units on a cost 
recovery basis. Copyrights will remain with the U.S. Office of Education and 
the Milford Public School District. 

TABLE V 



Nviirber of Occupational Units Taught in' Milford Public Schools 



School Year 


K-12 Staff 


No . Respondents 


No. Units 


Units Per Teacher 


1971-72 




18 


90 


2.04 


1972-73 




3U 


186 


U.20 



One of the concepts recognized in career education is its relationship to 
occi^ational education. The above table indicates a change in the number of occu- 
pational instruction units offered in the Milford school system. In addition to 
an increase in the number of teachers reporting or recognizing occupational instruc- 
tion, there is also an increase (by 100 percent) of the ratio of occupational units 
offered per teacher. 

This table was prepared from the final evaluation report. Volume III, Component 
No. 1, page 10. 



TABLE VI 





Students Tested 


Percent of Increase or 


Decrease 


School 


5th Grade 


7th Grade 


in 


Jdj Listings by Grade Level 


Seward 


lOU 


98 


5th 


-25% 


7th 


-25% 


Emerson - 
Hubbard 


38 


Ul 


5th 




7th 


-30% 


Henderson 


31 


45 


5th 


+18% 


7th 


+62% 


Milford 


56 


60 


5th 


+UU% 


7th 


+6U% 


Centennial 


28 


39 


5th 




7th 


-U0% 



Component No. 4, **List of Occupations You Know Something About,'' Volume III, 
page 31, lists the results of student indications of their awareness of occupations. 
Both the fifth and seventh grade test results show increases of student awareness 
of occupations, in contrast to the control schools, with the exception of one school. 
Although the reasons for various scores are not conclusive* it is evident that some 
"optional changii has taken place in two of the schools tested. 



SUI-IMARY AND RECOMMENDATIONS 



This report has been an attempt to identify some of the data that can assist 
the evaluative effort regarding the Milford Career Education Project. Many of 
the, evaluation activities undertaken during the eighteen month duration of 
this project have not been included in this evaluation report. 

The author of this report, having witnessed the emergence and completion 
of the Milford Project, feels that it has been a successful undertaking. This 
is not to imply that every compcnent has been entirely successful, but the 
overall impact of the projecit has been felt on a statewide basis as well as 
locally . 

The following recommendations are for consideration during the next year's 
operation of the Milford Career Education Project and may indicate some of 
the weaknesses of the past year's »program. 

1. The efforts of individual teachers should be recruited to validate 
teacher developed curriculum materials using a standardized format 
and criteria. 

2. Further instrumentation and testing should be developed to explore 
student changes resulting from the project. 

3. Student assessment data indicates recognition of the importance of 
counseling and guidance, but suggest that additional activity needs 
developing in this area. 

External evaluation efforts should be transferred to a different 
agency in order to obtain a new perspective. 

5. Continued effort is necessary in the development of occupational 
skills for graduating students and students leaving school before 
graduation . 

6. The concept of offering education adjustment possibilities to 
adults of the comm\inity has not been explored to a great extent 
at this time. 
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f. CONCLUSIONS, II^LICATIONS , AITD RECOWIENDATIONS FOR THE FUTURE 



Conclusions : 



1. Community-based learning activities learning activities is an 
appropriate strategy for providing students with the opportu- 
nity to make application of the skills and knowledges we 
teach in the regular classroom- 

2» Community support is the basis of the success of trying to 
develop the concept of career education in a local school 
system. The use of community resource people can only enhance 
the educational development of students in our classrooms 
today . 

3. Occupational information must be provided to students in a 
systematic way and as bal integral part of the educational 
program. 

The concept of career education must be viewed by educators 
a.s providing experiences (in and outside the school) to 
students so that when they must make educational or occupational 
plans, they will have some experience base to make such a 
decision. 

5. The success of inteif^rating the concept of career education 
will and has been based upon the creativity of the individual 
teacher to relate basic skills and knowledges to everyday 
living situations rather than abstract situations. 

6. One of the elements or concepts to be developed throu/^h the 
philosophy of career education is that all work has dignity 
or all types of work roles play an important part in our 
everyday life. Our pre and post test evaluation of students 
at 5 different schools view professional occupations (doctor, 
la'wyev, physician) having any type of dignity or worth. In 
reality, limited number of people will get into certain 
professional work roles because of their own interests and 
abilities. 

7. The utilization of an elementary guidance counselor as part 
of the student's development can be readily justified. 
Problem identification must take place and be confronted lonr; 
before the student reaches the junior-senior high school 
program. 

8. The types of guidance and counseling services provided to our 
student population must be expanded to include the concept of 
community services. Local schools must become involved in 
assessing the needs of their local community and develop skills 
in program planning. 
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RECOMMENDATIONS FOR THE FUTURE 



1. Teacher-education institutions mst assess the possible 
st-rntefi^ies for preparing; teachers through pre service and 
inservice programs throughout the state of Nebraska ♦ 

2. In promoting:; the concept of career education within the 
educational circles, the concept must be presented as 
techniques for application of the basic ski].ls and know- 
lodges we now teach in the regular classrooms. 

3. Continued efforfc must be f;iven to articulate the K-12 
learning activities which relate to developing the philosophy 
of career education. 

k. The strength of the concept is the utilization of community 
resources in the classroom as well as out in the community* 
The classroom teacher must realize the importance of 
utilizing people in the community who have many years of 
"living" education experiences. 

5. The role of the guidance counselor must be one of providing 
the teaching staff with community resources which could be 
used in the classroom. The guidance counselor and his/her 
role must be expanded to provide more services to students, 
teachers, and parents in the local community. 

6. Local schools must look at accountability as an inherit 
theme of career education. Local schools must identify 
continued types of evaluation which measures competencies 
which are taught in the classroom. Local schools must 
assess what "survival skills" are necessary for students to 
perform effectively in our society* These competencies must 
become part of the instructional prograjn. 
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Review of Literature 



Review of Literature 



The following piecoB of literature are only examples of Career Education 
materials available for review: 

Project Devise , Darrel Coburn, E.S.U. //12, Alliance, Ne., 1972. 

Schools V/ithout Failure > William Glasser, Harper & Row: New York, 1969. 

I^m OK— You^re OK , Harris, Harper and Row: New York, 1969* 

Cc^v.QV Education: A Position Paper , State Department of Education, 
Nebraska, 1972. 

Career Education: \^at It Is and How To Do It , Salt Lake City, Utah: 
Olympus Publishing Company, 1972. 

Career Guidance: An Overview of Alternative Approaches , Columbus : The 
Center for Vocational and Technical Education, The Ohio State University. 
August, 1971. 

Career Education: A Handbook for Implementation , Washington, D.C.: U.S. 
Gov<:jrnment Printing Office, February, 1972. 

Career Education , Vfashington, D.C.: U,S, Government Printing Office, 1971. 

Review and Synthesis of Foundations for Career Education . Herr, Edwin L. , 
Information Series No. 61, ERIC Clearinghouse on Vocational and Technical 
Education, The Center for Vocational and Technical Education, Ohio State 
University, Columbus, Ohio, March, 1972. 

Mar land on Career Education ^ Reprinted from American Education, (November, 
197i> Washington, D.C. : U.S. Government Printing Office, Order No. HE 
5.280: 80076. 

Synopses of Selected Career Education Programs: A National Overview of 
Career Education . Morgan, Robert L- , Raleigh: The Center for Occupational 
Education, North Carolina State University, April, 1972. 

Occupational Information Materials , Cook, H.E. Prosrress Report No . U , 
Atlanta, Georgia; Atlanta Public Schools, February, 1968.^ 

'^Career-Orientated Curriculum: Cobb County Model.", Crews, A-C.*, 
American Vocational Journal , (1969), pp. 17. 

Vocational Psycholo^ ., Crites, John 0., New York, New York; McGraw-Hill 
Book Company, 1969. 

Occupational Choice: An Api^roach to a General Theory , Giijzberg, A.S.; 
Now York, New York: Columbia University Press, 1951. 



"El(2raent3 of a Model for Promoting Career Development in Elementary and 
Junior High School^', Gysbors, Norman C. Paper presented at the National 
Conference on Exemplary Prograras and Projects — 1968 Amendments to the 
Vocational Education Act, Atlanta, Georgia, March, 1969. 

Docision»-Makin/^ and Vocational Development > Herr, Edwin L. ^ Boston, Mass., 
Houghton-Mifflin Company, 1970. 

"Unifying an Entire System of Education Around a Career Development Theme" 
Paper presented at National Conference on Exemplary Programs and Projects— 
1968 Amendments to the Education Act, Atlanta, Georgia- March I969. 

Introduction Vocations , Raleigh, North Carolina: North Carolina State 
Department of Public Instruction, I967. 

Te acher^ s Guide to: Self Understandin_g Through Occupational Exploration 
TsutOE) , Oregon State Departjaent of Education. Salem, Oregon: The 
Department Division of Community Colleges and Vocational Education, I968. 

'*The Oregon VJay: A State Plan for Applying Relevancy to Education", 
Parnell, Dale. American Vocational Journal , Vol. kk. No. 9j (1969). 

Career Development Guide for the Elementary School , Ryan, Charles W. ; 
Agusta, Maine': Bureau of Vocational and Adult Education, State 
Department of Education, Ju]-y, 1971. 

"Career Patterns as a Basis for Vocational Counselinr;'\ Super, D.E.^ 
Journal of Counseling Psychology , Vol. 1 (195^). 

Career Developinent : Self-Concopt Theory . New York, New York: College 
Entrance Examination Board, 1963 - 

Wrenn, C. Gilbert, "Human Values and Work in itaerican Life". Man in a 
World of Work , Edited hy Henry Borow. Boston, Massachusetts: Houghton- 
Mifflin Company, I96U. 

A Curriculum Model for Facilitating Career Development , 1971. Carhondale 
Career Development for Children Projects, Southern Illinois University. 

''Dimensions of Counseling for Career Dovelopment" , Morrill, Weston H., 
and David J. Forrest, Personnel and Guidance Joixrnal, Vol. U9, (December 
1970). 

"OCCUPACS for Hands-on Learning", Peterson, Maria. American Vocational 
Journal, January, 1972. 

U.S. Department of Health, Education and Welfare. Vocational Education: 
The Bridge Between Man and His Work. Washington, D.C.: Advisory Council 
on Vocational Education, 1968. 

World of VFork Resource Units for Elementary Teachers, Wernick, Walter. 
Dekalb, Illinois: ABLE Model Program^ Northern Illinois University, 1971. 

"A Comprehensive Vocational Education Program for Career Development in 
K-12", Florida State Department of Education. 



"Synopsis of Cobb County Occupational and Career Developncnt Program", 
Marietta, Georgia, 

"Elementary Guide for Career Development" 5 Moberly Public Schools, Moberly, 
Missouri, 1971, 

"Exploring the World of Work" , North .Dakota State Board for Vocational 
Education. 

^*K-12 Guide for Integrating Career Development into Local Curriculuin" , 
Wisconsin State Department of Education, 1972 • 

"Career Development: A Lifelong Process", School District of the City 
of Pontiac, Pontiac.> Michigan, 

"Vacant Lot Studies";, Environmental Science Center, Golden Valley, Minn. 

"The World of Work'', Syracuse City School District, Syracuse, New York, 

"Exemplary Program of Awareness and Career Development", Lincoln County 
Schools, Hamlin, West Virginia. 

^'A Plan for Career Development in the Public Schools of the District of 
Columbia, Task Force Report on Vocational Education", May 19^9 • 
Washington, D.C. 

''2xenplary Program in Occupational Education in a Typical Kansas Ruro.l 
School", Clay Center, Kansas. 

"Jones County Career Centered Materials", Jones County, Mississippi. 

"Exemplary Comprehensive Occupational Orientation Vocational Education 
Program", Bulletins #1 and #3, Tulsa Public Schools, Tulsa, Oklahoma, 

"Career Development Guidelines" ^ Grades 7-9 j Racine, Wisconsin. 
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Cash Register Operation 
Student Evaluation 



CASH REGISTER OPERATION ItNIT General 

Business, 

Student Evaluation 10th Grade, 

8 students 

Do you feel that you learned a skill which you may use someday? 

7 yes no 1 maybe 

Do you think you will operate a cash register in the near future? 

2 yes 1 no 5 maybe 

Do you feel cash register operation is a skill which all graduat- 
ing students should have? 

6 yes 2 no 
How would you Improve the unit? 

1. I don't know 

2. Pretty good the way it is now 

3. More time to work with the machines 

I donH know because I thought was pretty good this year 
5. It was pretty good the way it is 

Do you feel confident that you could go out and work as a checker 
or salesclerk after completion of this unit? 

7 yes 1 no (if no, please explain) 

Need more practice 

Should this unit of instruction be continued? ■ 

8 yes no 



CASH REGISTER OPmTIOH UNIT Bookkeeping; 

ll-12th fsrade 
Student Evaluation 11 students 



1. Do you feel that you learned a skill which you nay use someday? 

7 yes 1 no 3 naybe 

But I learned v. 
skill — thanks 

2. Do you think you will operate a cash register in the near future? 

2 yes 2 no T maybe 

3. Do you feel cash register operation is a skill which all 
Craduatin^l students should have? 

11 yes nc 

How would you improve the unit? 

1. It was OK 

2. It was an interesting^ unit which I feel I will "be able to 
use in the fut^ire. All in "-11 it was very f^reatl 

3. Have about 2 people to one machine 
^. Have more cash rejgisters 

5. Have newer cash resistors 

5. Do you feel confident that you could f^o out and work as a checker 
or salesclerk after completion of this unit? 

T yes h no (if no, please explain) 

1, I'm {^oing to college to be a nurse. I 
work in a nui^sing home and after colle.^e 
I will wvork in a hospital . 

2. TTnt that I don't know how, but s^Dged. 

6. Should this unit of instruction be continued? 



11 yes 

It was fun 



no 



CASH REGISTER OPERATION UNIT 
Student Evaluation 



H.E.R.O. 

nth & 12th Grade 
15 students 



1. Do you feel that you learned a skill which you may use someday? 

6 yes 2 no 7 mayte 

already knew it 

2. Do you think you will operate a cash register in the near future? 

2 yes 5 no 8 mayhe 

I an now 

3. Do you feel cash register operation is a skill which all nradiiatinR 
seniors shou3.d have? 

8 yes 7 no 

U, How would you improve the unit? 

1. Alternate days 

2* I woiildn't, it's OK the way it is 

3. Give us more tine to work on it 

Offer this unit not to Seniors, hut sophomores and Juniors as 
they will "begin working "before they were graduate 

5. Have more machines that work 

6. We should have gone to place where the cash register is made 
T* Tell students what they vill he expected to do each day 

8. I really learned a lot. 

5. Do you feel confident that you could f?o out and work as a checker 
or salesclerk after completion of this unit? 

1 yes 2 no (if no, please explain) 

Not enouffh experience 

6. Should this unit of instruction "be continued? 

ih yes 1 no 

1. Just for the students who would want to learn this skill 

2. Because it's fun but net really necessary 

3. Only learn the "basic skills and spend may"be h days to one 
week on it with no grading 
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Bibliography of K-12 Instructional Units 



K 
1 
1 

1 
1 
1 
1 
1 

1 
1 

1 
1 



2 

2 

2 
2 



C/\REER AWARENESS BIBLIOGRAPHY 
!^ield Tested and Revised 

mm OF muT 

Total Curriculum Ouide 

Bank Occupations Help People 

Safety Helpers: Safety ^atrol 
Lifeguard, Rescue Squad Attendant 

Clothing Occupations HelD "^eople 

Baking Occupations Help People 

Carpenter 

The Pluiaber 

Travel on Wheels — Train, Bus, 
Truck, Car, Taxi 

Travel on Water in our Community: 

Air Travel (Plane, Jet, Helicopter, 
Rockets) 

Transportation is Interrelated 

Any Family member vho has an occupation 
is either a producer of ^^oods or a 
producer of services 

The "^ostman 



NAMF 0^ TFJICHER 



Mancy Winseman 
Dorothy Bender 
Dorothy Bender 

Dorothy Bender 
Dorothy Bender 
Jane Kelley 
Jane Kelley 
Jane Kelley 

Jane Kelley 
Jane' Kelley 

Jane Kelley 

Linda- Voecks 

Sharon Cobb/Marcla 
Timm/Lois Farlin 



Occupations in Small Town Neighborhoods Linda Voecks 

. Linda Voecks 



Occupations in the Suburban 
Nr^ighborhood 

Occupations Concerning the Farmer 

The Policeman 

The Fireman 



Linda Voecks 

Sharon Cobb/Marcia 
Timm/Lois Farlin 

Sharon Cobb/ltocia 
Timm/Lois Farlin 
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V' 2 

GRADE LE^/EL 



3~k 

3-1* 
■? 

3 
3 



The T^arrner 

Coirununity Health ''•Vjrkers 

Optometrist 

The Pharmacist 

The Medical Doctor 

^actorv Workers 

Dentist 

The rTurse 

The Super market 

The Candystripcr 

Agriculture 3 Grain — The RelationshiD 
of Crops GroTO "by the learner to thR . 
Business World 

Recreation and Hospitalitv — 
Leisure Time 

Land Transportation 

Telephone — Communications 

City 

Air Travel 

Agri-Business 

Telegraph 

Soil Conservation 



mm OF TFACH^IR 

vSharon Cohb/Marc ia 
Timia/Lois Far 1 in 

Sharon Cohb/Lois 
Varlin/^tocia Tim 

Sharon Cobb/Marcia 
Tiirar./Lois Farlin 

Lois Parlin/Marcia 
Timm/ Sharon Cobb 

Sharon Cobb/rtocia 
Timm/Lois Farlin 

Sharon Cobb/Lois 
"^arlin/^'arcia Tinm 

Sharon Cobb/-%rcia 
Timn/Lois '^arlin 

Sharon Cobb/?Tarcia 
Timn/Lois Farlin 

Sharon Cobb/Marcia 
Timn/Lois Farlin 

Sharon Cobb/^-'larcia 
Timn/Lois Farlin 



Elaine Johnson/ 
Joan Sterns 



Joan Sterns 
^lary Kinsey 
Bonnie Smith 
Bonnie Smith 
Bonnie frlmith 
Mary Kinsey 
Mary Kinsey 
*Tary Kinsey 
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p. 3 

GRADE LEVEL 
3-1^ 
5 

5 
.5 



mm OP Tj^TiT 

Cornnunications-- 'Radio 

The Television Worlds Careers and 
Skills 

Newspaper Workers 

Coal Mining and the Mining; of 
other Minerals 



NAME OF TEACHER 
Joan Sterns 
Marilyn Korranoade 

Marilyn Kerranoade 
Helen Mooer 



!Ianufact\iring 



Helen Mosor 
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p. 3 

GRADE LEVEL 
3-1; 

5 
5 

. 5 



mm OP UNIT 

Comunications-- Radio 

The Television Worlds Careers and 
Skills 

llevspaper Vforkers 

Coal Mining and the Mining of 
other Minerals 



Jl^m OF TEA OICR 
Joan Sterns 
Kariljm Kernmoade 

Marilyn Kernmoade 
Helen Moser 



Ilanufactiaring 



Helen Hoser 
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GRADE LEVEL 

Special Edv.cation 
(Elementary) 

Special Education 
(E3.enientary ) 

Special Education 
(Elementary) 

K 

K 

K 

1 



1 
1 
1 

2 ; 

3-U 
3-.U 



CAREER AWARENESS BIBLIOGRAPHY 
K-6 

Nev Units Developed This Summer 
NAME OF UNIT 

Domestic Services — Housekeeping 

Domestic Animal Care 

T^ood and Beverage Preparation 
and Service 

School Workers 

Barbers And Beauticians 

Baker s 

Public Services: The Telephone 

Painter 
Lifeguard 

Stewardess and Conductor 

Business and Office: The Secretary 

Marketinio; and Distribution 

Environment (Environment Resource 
Control ) 

Marketing and Distribution 

Hospitality and Recreation — 
Theatre Occupations 

Hospitality and Recreation — 
Travel Agent, Public Relations 
Worker, Sightseeing Guide 

Environmental Control — Disease Control 

Environmental Planning 

Marketing and Distribution 
(Selling) 



NAME OF TEACHER 
Helen Micek 

Helen Micek 

Helen Micek 

Mary Jennings 

^'lary Jennings 

.^fery Jennings 

Dorothy Bender/Linda 
Voecks 

Betty Boyes 

Betty Boyes 

Betty Boyes 

Sharon Cobb/Lois 
Farlin/ Linda Voecks 

Mary Kinsey 

^lary Kinsey 

Joan Sterns 
Celia Hoffman 

Celia Hoffman 

Joan Sterns 
Bonnie Smith 
Bonnie Smith 
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p. 2 



GRADE LEVI5L 

5 
5 
5 



imm OF UNIT 

Marine Biology 

Environmental Control 
(Conservation-Hildlif e) 

Food and Nutrition 

Telephone Workers 

Forestry and Related Forestry 
Industries 

Sheet Metal Workers 



N.A^ffi 0^ TEACHER 

?lary Kinsey/Ponnie 
Smith 



Joan Sterns 
Helen Moser 
Marilyn Kermmoade 
Helen Moser 

David Anderson 
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HAIffi! OF UNIT 

Econonist 
FBI Agent 
Personnel Worker 
Social Worker 
Attorney 
Sociologist 

Health, Recreation and 
Leisure Time Cluster — 
Athletic Director 

Router (Packets) 
Shaper 

Radial Arm Saw 

The Graphic Language and 
Mechanical Drawing 

Letterinfy 
Geometry and 
Technical Drawing 
Views of Objects 
Dimensioning 
Auxiliary Views 
Sectional Viewc 
Thi^eads and 
Fasteners 

Pictorial DrawinfsS 
Working Drawings 
Shop Processes 

Business Forms 



MILPORD PUBLIC SCHOOLS 
7-12 Instructional Units 
Bibliography 

GRADE LEVEJ> 
12 (Government) 



Advanced P,E, 
(11-12) 



Industrial Arts 

Mechanical Drawing 
Mechanical Drawing 



TEACHER 



Ted Allison 



Denny Bargen 

Dwayne Brcttmami 

Dwayne Brettmann 
Dwayne Brettmann 



Advanced Typing 
(11-12) 



Bonnie Sibert 
Sandi Christy 



FBLA 9-12 

Exploratory Business-- General Business (10) 

Data Processing 
Bookkeeping 
Stenographer 
Bank Clerk 

10 Key Adding ^tochine 



Duplication Machine Operator 



Advanced Typing 



NAME OP UNIT 



GRADE LEVEL 



TEACHER 



Teeth: Function & Care 
Care of Feet & Import ance of 

Good Posture in Job Interviews , 
Training, and on the Job. 
Skin Care and Problems 
Diet and Weight Control 
Public Health 
Laws and Requirements of 

Cosraetolof^y School 



9th P^E, 



Sue Rikli 



The Love Life of a Bibliophile, 
or The World of a Librarian 



11th History 



Mike Shimeall 



Disaster Team Training 
Measurements in Chemistry 
Characteristic Properties 

of Matter 
Solubility 

Career Information: Physics 
Career Information: Biology 



11th (Chemistry) 

nth (Chemistry) 
nth (Chemistry) 



Jesse Reed 



Geologist, Petrologist 

Conservation Cluster: 

Conservation Officer, Ranf$e 
Manaf^er, Forester, Forestry Aide 



(Science & History) 
(Science & History) 



Ted Allison & 
Mike Shimeall 
(Team teaching) 



Revised Civics Julie Jantzi 

Consumer Economics for Young Citizens 

Local Courts — Justice Under the Law 

State Constitutions 

State Agencies and Administration 

City — Structure 

City — Servant 

School District 

Law Making — We can Help 

Organization of County Government 



New Units > . Julie Jantzi 

Appreciation of Occupational 

Studies (Civics) 
Land of the Earth 7th Grade Geography 

Water of the Earth 
Geographer's Tools 
Local Geof^raphy — Map Skills 
Map Reading Skills — Latitude 

and Longitude 
Climate 

Civil Engineers 



KAM2 OF UMITS 



GRADE LEVEL 



TEACHER 



Character Study 7th Grade Ei.js;lish Jitlie Jantzi 

Plot Structure Study- 
Building America 
Art of Storytelling 
Staff — V/hat They Do 
Tuning In & Listening 
Say It Like It Is With a 

Growing Vocahulary 
Communication Via Mail 
Clear and Interesting Reports 

and Explanations 
Speaking: Expressing Ideas 
Enjoying Drama 



High School Enp;lish Program — Quarter Course i:^ogram tCmplemented 

Grade Level 9-12 (Students select their ovn Penny Jans 

program "based upon their Joyce Caleoa 

needs) Betty Johnson 



Quarter Course Titles 
Grammar 

^Business Communications 
Jusxice in history 
Classical Background 
Frvontler Literature 
^Personal Reading 
Introduction to Research 
^Acting and Directing 
Oral Communication 
19th Century English Novel 
American Life 
Gothic Novel 

* Introduction to Business English 
Creative Writing 
American Short Stories 
^Technical Reading 
Local Color 
World of Imagination 
^Newspaper — Journal i sm 
Hximor 

Reform Novel 

*Nev Alternatives for the students who nay or may not be going to college 
upon graduation. 



(All quarter courses 
are not offered every 
school year) 



MATH (individualized Packets) 8th Grade Math 



Larry Meyer 



Introduction to Packets 
Occupational Clusters* ilk) 

Transportation (Driving Occupations) 
Manuf acturiniP; (Mechanical Occupations) 
Personal Services 
Business and Office 

Marketing and Distribution (Sales Occupations) 

Marketing and Distribution (insurance and Adjustinf^) 

Construction 

Health 

Fine Arts 

Public Service (Postal Workers) 

Public Service (Linemn and Telephone Repairnan) 

Coimnunications and Media 

Manufacturing — Warehousing^ and Inventory 

Consumer and Homemaking 

*Adapted from snhool in Minnesota 



Food Service Occupations Grades 10-12 Pat Backemeyer 

(Hone Economics) 

Cooks and Chefs Unit 

Waiters and Waitresses 10-12 

30 Different Career Information 

Packets 12th Graders 



Cartooning T-12 (Art) Linda Ritchie 

House Design 
Advertising Design 

Advertising — Poster and Layout Design 
Composition 

Printing & Use of Printing Machine 

How to Read a Nebraska Map 

on Occupations 7-9 Special Ed. Linda Smith 

Highway Maps and What Are Some of 

the Jobs in the Different 

Geographical Areas 

Checker-Training Course 10-12 Larry Willis 

TOTAL UNITS REVISED OR DEVELOPED THROUGH 18-MONTH Instructional 

PROJECT 121* U nits 
*This includes the 9 week quarter courses in the English Program. 
*Instructional units vary in length of 1 or 2 days to a 9 week program. 



APPENDIX D 



Learning Activities for Staff Improvement (l.A.S.I.) 

Program Plan 



APPENDIX E 



Inservice Program Evaluation Instrument 



4 
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mm' EVUCATION 
WSEmCE PROGRAM EmmwN 

ThU U an zvcitmtion of^ thQ LAST [LojcinyUnci AcUvltixL6 ^oK S^taU 'ln\\^ovmznt) 

Vl^Q.ctLoMt PiccuQ. compUtz thU zvaZuation ion. eac/i oj thz izoArUng 

packag(L6 you compicXa. Be cu open and cAiticai cu tfou can. ' 

LAST ^ 

Mi in a.ti, hoiv iOonXjuvkilQ. m6 thli LA5I f^on. you? 

VeAy mn,t(mtuZQ. WoKth^kiZa hlot voAy iivnXhi*hilz 

A iKYi^tt ofi tanz 

What did you think tuu WKthvohilz? 

What did you tliink uu4 a tui^ tc. ofi time? 

Wkct ^uggQAtioM do you toue ^o^ <mpn.oving thz LAST? 



WcAe thp. mo^xiXon^ on. piojzct dVizctoK hctpf^at in a^^iAting you in cpmpi^ting 
tkU LASl? 

V^Ay Heep(Ja£ HoJtp^uZ Hot vcAy Hzlp^ut 



